
01/2026 

 
Army Tuition Assistance (TA) 

 
 Pays directly to the university the cost of credits for 

courses approved by the federal agency (up to 16 
credits per fiscal year).  

 Up to $250 per semester hour, up to 18 SHs for a 
total of $4,500 per fiscal year. 

 The student is the one who applies for the benefit 
through the ArmyIgnitEd portal or with the help of an 
Army Education specialist. 

 TA will not approve aid after the beginning of the 
academic term. 

 Maintain a 2.0 or higher GPA for undergraduate 
courses or a 3.0 or higher GPA for graduate courses. 

 For more information go to web page  https://
myarmybenefits.us.army.mil/Benefit-Library/
Federal-Benefits/Tuition-Assistance-(TA) 

 
When you obtain approval for your courses, you must 

send it to:  
recaudaciones@bayamon.inter.edu, 

sbrunet@bayamon.inter.edu  or  
sviana@bayamon.inter.edu 

 

 For more information call or visit: 
 

1-888-442-4551 (Education Benefits) 

1-877-823-2378 (Monthly Verification)  

VA  
Education 
Benefits 

22-1990– New Applicant (Ch 1606-33) 

22-1990e– Transfer Benefits (Ch 33 ) 

22-1990t– Tutorial 

22-1995– Change Institution or  

Academic Program  (Ch 1606-33) 

22-5490– New Applicant  (Ch 35) 

22-1999B– Certification Form 

22-8691–  Work Study Application  

22-1900- “VR&E”  Program (Ch 31) 

 

O 

Application Forms 

 
 

UIPR-BAYAMON 
 

787-279-1912 xt.2050 
Suhail Brunet Santiago 

Registrar, PDSO 
School Certifier Official  

sbrunet@bayamon.inter.edu  

The Inter American University, Bayamon Cam-

pus is approved for the training of students un-

der the various GI Bill® programs.   

Veterans intending to enroll and receive VA edu-

cational benefits should first contact their edu-

cational service officers or counselor within 

their military service, prior to officially enrol-

ling in the institution of their choice. 

"GI Bill® ” is a registered trademark of the  

Department of Veterans Affairs (VA).  

 http://www.benefits.va.gov/gibill/   

 https://www.inter.edu/servicios-a-militares-veteranos-y-

sus-dependientes/ 
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Chapter 1606    
Montgomery GI Bill® Selected Reserve 

https://www.va.gov/education/about-gi-bill-benefits/
montgomery-selected-reserve/ 

 
 

 The Montgomery GI Bill® Selected Reserve (MGIB-
SR) program offers up to 36 months of education 
and training benefits. If you’re a member of the Ar-
my, Navy, Air Force, Marine Corps or Coast Guard 
Reserve, Army National Guard, or Air National 
Guard, you may be eligible for this benefit.  

 For Reservists with a six-year obligation in the Se-
lected Reserve who are actively drilling.  

 Complete your initial active duty for training (IADT). 
 Basic monthly allowance 
 Benefit DOES NOT pay tuition 

 
Chapter 30    

Montgomery GI Bill®  Active Duty 
https://www.va.gov/education/about-gi-bill-benefits/

montgomery-active-duty/ 

 
 

 The Montgomery GI Bill® Active Duty (MGIB-AD) 
can help you pay for education and training pro-
grams. If you’ve served at least 2 years on active 
duty. 

 You may be eligible for education benefits through 
this program if you were honorably discharged and 
you meet the requirements of one of the categories 
below.  

 You may get up to 36 months of education benefits.  
 Benefit DOES NOT pay tuition 
 To receive payments you must confirm your attend-

ance to the courses on the last day of each month 
through the WAVE system  or by phone at 1 (877) 
823-2378. 

 
https://www.gibill.va.gov/wave/index.do  

 
Capítulo 35—DEA 

DEPENDENDANTS AND SURVIVORS 
https://www.va.gov/education/survivor-

dependent-benefits/ 
 

 If you’re a dependent spouse or child—

or the surviving spouse or child—of a 

Veteran, you may qualify for Chapter 35 

benefits  

 If you’re the child of a Veteran or service 

member you can get benefits if you’re 

between the ages of 18 and 26, except 

in certain cases. You may be married or 

unmarried. 

 45 months if the first use of benefits 

was before August 1, 2018 

36 months if the first use of benefits 

was after August 1, 2018 If you began 

using the program on or after August 1, 

2018, you can get benefits for up to 36 

months. 

 The current monthly payment for full-

time training is $1,488 

 

Chapter 33    
Post 9/11 GI Bill®  

https://www.va.gov/education/about-gi-bill-benefits/
post-9-11/ 

 

 Calls to service under Title 10 on or after September 
10, 2001 and have completed 90 days or more. 

 The Post-9/11 GI Bill® provides up to 36 months of 
education benefits. 

 If your service ended before January 1, 2013, your 
Post-9/11 GI Bill (Chapter 33) benefits will expire 15 
years after your last separation date from active ser-
vice.  

 If your service ended on or after January 1, 
2013, your benefits won’t expire thanks to a new law 
called the Forever GI Bill® - Harry W. Colmery Veter-
ans Educational Assistance Act.  

 Pay tuition costs directly to the Institution, according to 
the percentage of eligibility (50% - 100%) 

 Monthly housing allowance 

 Annual books and supplies stipend 

 If you’re a qualified service member, you can transfer 

all 36 months or a portion of your Post-9/11 GI Bill® 
benefits to a spouse or child.  

 Private School  up to per academic year $29,920.95 

(Efective August 1, 2025) 

 
Chapter 31   “VR&E”  Program 

Veterans Vocational Readiness and Employment  
https://www.va.gov/careers-employment/vocational-

rehabilitation/ 
 

 If you have a service-connected disability that limits 
your ability to work or prevents you from working, Vet-
eran Readiness and Employment (formerly called Vo-
cational Rehabilitation and Employment).  

 Must be evaluated and referred by a Vocational Reha-
bilitation counselor from a regional veteran service 
office. 

 Electronic authorization through Tungsten Portal 

 If you qualify for study aid, this pays the university 
100% of the tuition costs, among other benefits. 

 


